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Part A

Data of the Institution

1. Name of the Institution

ST. JOHN&#39; S COLLEGE OF EDUCATI ON,
PALAYAMKOT TAI

Name of the head of the Institution

Dr . S. Chandr asekar an

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04622582218
Mobile no. 7548821999

Registered Email

adm n@tj ohnsedn. org

Alternate Email

st j ohnscol | egeOf educati on@nmai | . com

Address St. Johns col | ege of Education
City/Town Pal ayankot t ai

State/UT Tam | Nadu

Pincode 627002




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

mel ba Thomas

Phone no/Alternate Phone no.

04622582218

Mobile no.

7598173181

Registered Email

adm n@tj ohnsedn. org

Alternate Email

st j ohnscol | egeOf educati on@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stjohnsedn. org/ agar -
report-2019- 2020/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://stjohnsedn.org/call ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 2.32 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

03- Aug- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Accadam ¢ Perfonence

03- Aug- 2011 100




L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sel f finance nil nil 2018 0
0
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

St. Johns Col | ege od Educati on,
Accredited with NAAC B grade 2. All
submtted. 3. College planned to get
to update AQAR Report.

Pal ayankot t ai
India Survey for the year
| SO Certification. 4.
5. College planned to publish I QAC News letter.

| QAC Contribution 1. Coll ege
2016 2017
| QAC took initiatives

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Bri dge Course Skill Devel opnent

Leadership Quality

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 30- Sep- 2017
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

| QAC / Cal endar Conmittee prepares academic plan of the year. Tine Table
Committee prepares tine table for B.Ed., first and second year as per
University norns. It is displayed on notice board. And Col |l ege Website we have
self designed certificate, skill base value added courses focusing on
enpl oyabi l ity enhancenment and entrepreneurship devel opnent. Teacher Educators
are informed about their work | oad and courses for next academi c year. This
hel ps themto prepare teaching plan. The lecture plans are recorded in academc
diary of teachers. Higher authorities nonitor the sane. Teachers are expected
to execute their course deliverables as nentioned in teaching plan. Teachers
refer to the standard reference books prescribed by University along with
| atest information available through online and other resources for effective
i mpl ementation of curriculum Besides the use of conventional nethod, various
ot her teaching nethods Iike quiz, group discussion , denobnstration, debate, PPT
presentation, role play, ganes, shot filnms, field trip, open book test,
assi gnnents, videos use of charts and graphs. These are used for effective
curriculuminpl ementati on. Based on internal mark, result analysis were done
and preventive neasures, bridge courses and renedial |ectures are conducted if
requi red. Academ c review and feed back is taken periodically. Concerned
authorities conduct neeting to review the difficulties faced whil e teaching.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl 0 Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill 0 Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill 0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill Nill 0

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured Feedback received fromall the stake holder. (students, teachers,

al umi and parents) Students feedback is based on two — criterions. i). Overall
college functioning. ii.). Teaching |earning process. Feedback on over al
functioning of the college: |Is based on a |earning environnment of the Coll ege
canteen facility, functioning of Anti Ragging cell, Counselling center, sports
facility, infrastructural facilities etc. Teachers feedback: Teachers feedback
covers teaching - learning process, punctuality, Comunication skills ,
approach towards the students, sharing of innovative ideas etc. Parents
Feedback: Parents feedback is based on overall devel opnment of their ward and
about [earning environnent in the college as well as inporting val ue based
education in their wards. Al umi Feedback: Al umi Feedback is based on rol e of
the College in the devel opnent of student personality and enployability,
academ ¢ excell ence. The feedback fornms are sunmari sed to check for |apses and
treating the same as opportunities for inprovenent.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BEd Ni |l 100 170 99
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Number of Number of Number of Number of Number of
fulltime teachers teachers

students enrolled

students enrolled
in the institution

fulltime teachers
available in the

available in the

teaching both UG

in the institution
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 99 0 16 0 16

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 20 1 0 10
| CT Tools and resources

View Fil e of
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our Institution, Mentoring system has been introduced from 2009 — 2021, for establishing a better and effective
relationship between students and teacher and also continuously monitor, council and guide student teachers in
their educational and personal matter. All teacher educators work as mentors for students allotted to them. The
student teachers must feel to confide in their mentors. This is a continuous process till the end of academic
career of student teachers. The main aim of students monitoring system is a) to develop teachers - students and
relationship. b) to monitor students academic performance and attendance. c) to solve/ give counselling the
learning process and personal matters. d) to regulate the students disciplinary behaviour. Our college IQAC
taken the initiative of implementing the monitoring of students. Student teachers are divided into groups of 5-10
students. Mentors maintain and update their wards information during model practical examination. Mentors are
expected to offer guidance and counselling as when they required. Sometimes, in special cases the student
teachers parents are called for counselling and their special PTA meeting with the Principal at the suggestion of
the mentor. In our Institution, at least 3 to 5 meeting are arranged by mentors for their mentee once in 3 months.
For the long years, significant improvement in the relationship between teacher — student is observed. This
system has been useful in identifying the learning difficulties student by mentors and our institution organized
‘remedial classes’ to them. In addition, our institution, mentoring system facilitate to celebrate pongal, sports
events and cultural competitions with their words and won the prizes also. Outcomes of the system: a) The
student teacher attendance percentage has increase to greater extend. b) Due to direct communication between
mentor and the mentee, there was good improvement in student — teacher relationship. c) Proper guidance and
support helps to mentee for their future professional development and their career.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
99

1: 6

16




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

16

0

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 - Nill -
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd Ni |l 2 13/ 06/ 2019 26/ 09/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the guidelines of Tami | Nadu Teachers Education University appointed
Col | ege exam nation committee for snooth conducting the exam nations and maki ng
decisions in regard to organi zi ng exam nations, inproving the systens of
exam nations. The orientation progranmes are conducted at the begi nning of
regul ar class as per guidelines. Examination Conmittee nmenbers informto
students “exam nation pattern, schedules and regul ati on Academ ¢ cal endar with
Cl A exam dat es. Exam schedul e display in the Coll ege and Acadeni ¢ Cal enderer
al so. The Principal conducts review neetings with subject wise teachers to get
necessary feedback for the inprovenent of students’ performnce. Renedia
Cl asses are conducted for the slow | earners and absentees. Sem nars, Tasks and
Assignments are periodically held witten tests help to know t he performance of
the students and to take renedi al neasure if needed. Supplenentary or re-
exam nations are conducted for the absent students al so.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

whi ch contai ns the nost
Qur academn ¢ Cal endar

The academic Cal endar is a very useful docunent,
i nportant dates to guide the teachers and students.
provi des inportant information about Internal Exam nation dates,
extracurricular activities, University exam nation. The Principal and | QAC
menbers schedul ed nunmber of classes allotted to teacher educators. On the basis
of this IQAC Conmittee nenbers prepare a detailed tine table and acadenic
cal endar for the entire academ c year course. Finally, this is distributed to
all the teacher educators and students and al so nade avail abl e on col | ege
website. The effectiveness of the process is maintained through effective
noni toring by the Principal and senior faculty menbers. The Principal sees to
it that all departnents follows acadenic cal endar. The Col |l ege has a vibrant
culture of instilling inquisitiveness and scientific tenper anong the students




t hrough a nunber of activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. stjohnsedn. org

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BEd Ni |l 99 97 97.9

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://forns. gl e/ XWWBNMBWARNPKCnv MB

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 00 0 0
( Speci fy)
Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI LL NI LL 01/11/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI LL NI LL NI LL 20/ 12/ 2017 NI LL

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI LL NI LL NI LL NI LL NI LL 25/ 09/ 2017

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards




State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI LL 0 00

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI LL 0

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LL NI LL NI LL 2017 0 00 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI LL NI LL NI LL 2017 0 0 00
View Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 5 6 6 0
papers
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

5kM mMARATHAN RRC Committee 2 165

View File




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

DDE

Al agappa
Uni versity

B. Ed

78

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

5km Mar at han

RRC Commi ttee

Ral |y

4

165

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

nill

nill

nill

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Practice School St.John, s 01/ 08/ 2017 15/ 12/ 2017 6
Teachi ng I nt ernchip Hr. Sec.
School
Practice School Sar ah 01/ 08/ 2017 15/ 12/ 2017 9
Teachi ng I nternchip Tucker Hr.
Sec. School
Practice School Mar y 01/ 08/ 2017 15/ 12/ 2017 4
Teachi ng Internchip | Sargent Hr.
Hr. Sec.
School
Practice School Cat hedr al 01/ 08/ 2017 15/ 12/ 2017 5
Teachi ng I nternchip Hr. SEc.
School
Practice School Schaf fter 01/ 08/ 2017 15/ 12/ 2017 2
Teachi ng I nternchip Hr. SEc.
School
Practice School Govt. Hr. 01/ 08/ 2017 15/ 12/ 2017 5
Teachi ng Internchip |[|Sec. School,
Rettiyarpatt
i




Practice School Govt. Hr. 01/ 08/ 2017 15/ 12/ 2017 4
Teachi ng Internchip |[SEc. SChool,
Bur ki t managa
ram
Practice School Chrithu 01/ 08/ 2017 15/ 12/ 2017 5
Teachi ng I nternchip Raja Hr.
Sec. School
Practice School Sacr et 01/ 08/ 2017 15/ 12/ 2017 5
Teachi ng I nternchip Heart Hr.
Sec. School,
Vi kr amasi nka
puram
Practice School St. Peter 01/ 08/ 2017 15/ 12/ 2017 2
Teachi ng I nt ernchip HR. Sec.
School , UWUkka
rankott ai
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Al agappa 05/ 10/ 2017 B. Ed ( DDE) 78
Uni versity
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2800000

1882218

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)




View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LMS Ful l'y - 2015

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6232 494704 120 27640 6352 522344
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
- - - N
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 22 15 7 1 1 3 550 0
g
Added 0 0 0 0 0 0 0 0
Tot al 22 15 7 1 1 3 550 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

550 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5000000

4099376

1000000

810836

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,




library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

St. John’s Col |l ege of Education, Pal ayankottai, checked the stocks annually
in which the equi pnents available in various |aboratories and in the library
are physically checked and verified. Through Library conmttee books are
pur chased on the denmand of the concerned teacher in charge. The coll ege ensures
optimal allocation and utilization of the available financial resources for
mai nt enance and upkeep of different facilities by holding regular neetings of
various committees constituted for this purpose. The Col |l ege has court for
Vol | ey Ball, Badm nton, Ball Badm nton, Tenikoit, Through Ball, Kababdi
Regar di ng the nai ntenance of these on the Coll ege Sports in charge consult
coaches. Conputers / printers and other I T accessories a maintenance through
AMC is done regularly and non repairable systens are disposed off accordingly.
The Coll ege has a conmittee to upkeep of furniture. Teachers submt their
requirenments to the Principal regarding classroomfurniture and other. The
Col | ege devel opnent fund is utilized for maintenance and m nor repair of
furniture and other electrical equipnents.

http://www.stjohnsedn.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SC Schol arship 9 37500
frominstitution Fresh

Fi nanci al Support
from G her Sources

a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft skill
Devel opnent

23/ 10/ 2018

78

St. Johns Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill EDUTET 78 78 0
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual




harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 22 Tam |, Sar ah PG Cour ses
B. A, B. Sc., H story, Tucker
Mat hs, Col | ege,
Zool ogy, St. Johns
Bot any, Col | ege,
Engli sh, Nal | amani
Physi cs Yadava
Col | ege of
Arts and
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CRACEFEST Intercol |l egi ate Level 2
TALENT COWPETI TI ON Nati onal Level 30
TAM L DEVELOPMENT Nati onal Level 3
COVPETI TI ON
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for

Number of
awards for

Student ID
number

Name of the
student




Sports Cultural

2017 Nat i onal Ni Il 2 - 02
GRACEFEST

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The students council hel ps in maintaining academ ¢ discipline and rigor. They
have special tasks during co-curricular, extracurricular and sport activities.
They al so help in conducting the alumi, YRC, Volunteer work in College events.

We have student representatives in YRC Conmittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

78

5.4.3 — Alumni contribution during the year (in Rupees) :

300

5.4.4 — Meetings/activities organized by Alumni Association :

Every year, our Institution conducted Al umi Association nmeeting at the tinme of
Graduation Day. Alumi Association Committee arranged guest |ecture for their
sel f devel opnent and carrier devel opnent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Academ ¢ functioning: The Coll ege inculcates the culture of collective
responsibility anongst its faculty menbers under the supervision of
Correspondent and Principal academic activities step towards effective
decentral i zed governing system Each teacher educators is given freedomto
prepare its academnmi c planner and schedul e of activities Tine — table, designing
and assigning of students projects to conduct workshop/ hands on training
programes and guest lectures. Admi nistrative functioning: The office
adm nistrative responsibility distribution and nonitoring are handl ed by the
adm nistrative staff with the prior pernission fromthe office bearers TDTA
Tirunel veli Di ocese along with correspondent and Princi pal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The Managenent of the Col |l ege ensures
a proper teaching |earning environment.
For this feedback format has been




fornmed that gives a detailed on/ off
line feedback received fromthe
students regarding teacher’s efforts in
cl assroom teachi ng. These reports are
shared with the teaching staff of the
college fromtine to tinme. Based on the
f eedback, concerned teachers are guided
and suggested to take practical’s. Add
on, bridge courses, DCT based teaching
and other nethods to inprove and
enhance teaching — | earning process.

Exam nati on and Eval uati on

Cor respondent, principal and
Exam nati on Conmittee of the College
conduct neetings for faculty nenbers
and staff of the college for snmooth
functioni ng of exam nations and
Eval uati on process — information
regardi ng super vision, duties, rules
of answer sheet Evaluation is intinmated
tinmely to all the staff nenbers of the
Col l ege. Internal Exam nation are al so
conducted. Students are shown the
I nternal Exami nation Answer sheets to
mai ntai n transparency. The Col |l ege
provi des seating arrangenents and
results to students for quicker and
faster methods of accessibility and
support.

Research and Devel opnent

Research comrittees is appointed by
the Principal of the College to
strengthen and notivate a faculty
menbers for inproving an enhancing the
standard are | earning and research.
Under this commttee search sem nars
and conferences encouraged and given
support for better outconmes. Through
this commttee the coll ege organizes
National, International conference and
wor kshops to pronote research
activities in the institution. The
teaching staff is apprised,
acknow edged and felicitated for their
research paper publication

Li brary, | CT and Physi cal
Infrastructure / I nstrunentation

The Col | ege provides infrastructure
and instrumentation facilitation to
conduct B. Ed correspondence course of
the Al agappa University , Karai kudi
Qur college is a centre for
Cor respondence course for Al agappa
Uni versity, Karaikudi. TNTEU neetings
of conducted by our College. Students
and staff of our college utilized ICT
of the College. The College is provided
facilities and space for conducting
competitive Exam

Human Resour ce Managenent

The Col | ege has been a back bone for




many all round activities to ensure a
heal thy environnment for its enpl oyees.
Programes a Yoga Day, Wmen’'s Day
organi zed,

I ndustry Interaction / Collaboration

To acquaint to staff and students of
the College with current technol ogy
students and staff visit to nodern
technol ogi es. These increase the
awar eness anong students about their
enpl oyability skills. The coll ege had
pl acement cells our Alum nise are
wor ki ng in schools and conpani es.

Adm ssi on of Students

Admi ssion is under online offline is
done by the coll ege. Admi ssion
procedure is taken care by the

adm ssion committee students are
provi de assistance filling of forns
scrutinised and verify by the nenbers
of the admi ssion comittee.

Curri cul um Devel opnent

B. Ed course run by the Coll ege
follows the curriculumof TNTEU. Add on
certificate courses, Skill based
courses the College design its own
curriculum Skill based courses are
desi gned and pl anned by the Coll ege
according to the Socio- economc
background of the students. Students
are notivated to undergo certificate

course according to their need and
eligibility.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

Qur Col |l ege as website E Mail
website and Whatsapp to give
i nformation and instruction for al
activities.

Adm ni stration

1. Qur college nmakes continuous
efforts to go paperless in all its
adm ni strative and official work.

Fi nance and Accounts

Ful |y equip conputerised nmethods are
followed to keep tracks and records al
finances of the Coll ege.

Student Adm ssion and Support

For consent supported assistance to
the students community online tools are
used to keep in touch and i nformthem
about various notices tine to tine.

Exam nati on

The col | ege conducts interna
assessnent exami nation cell provides
seating arrangenents, question paper
printing notice related exam are al so

posed and updat e.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

M s.
Thomas

Mel ba

Nat i ona
Sem nar on Web-
based and
I nteractive
Teachi ng
Lear ni ng
Met hods

Col | ege
Managenent

200

Nill

Ms. S

Ani t ha Rut h

Nat i ona
Senmi nar on Web-
based and
I nteractive
Teachi ng
Lear ni ng
Met hods

Col | ege
Managenent

200

Nill

M s.
Pr avi na

Jasl i ne

Nat i ona
Senm nar on Web-
based and
I nteractive
Teachi ng
Lear ni ng
Met hods

Col | ege
Managenent

200

Nill

Ms.
Jeyasheel

Nat i ona
Sem nar on \Wb-
based and
I nteractive
Teachi ng
Lear ni ng
Met hods

Col | ege
Managenent

200

Nl

Dr. Ms.
Sel vaJoy

S R

Nat i ona
Sem nar on \Web-
based and
I nteractive
Teachi ng
Lear ni ng
Met hods

Col | ege
Managenent

200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NAAC Nill Nill Ni Il 8 Ni |
View File




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
I nt er nati onal 4 12/ 10/ 2017 12/ 10/ 2017 1
Wor kshop on

Hurmani stic

Pedagogy to

Awaken t he
Nati on Buil ders

Nat i onal 2 14/ 10/ 2017 14/ 10/ 2017 1

Sem nar on Nano
Sci ence and

Nano Technol ogy

Nat i onal 5 25/ 11/ 2017 25/ 11/ 2017 1
Sem nar and
Paper
presentation on
Web- based and
Interactive
Teachi ng
Lear ni ng
Met hods

Nat i onal 1 30/ 01/ 2018 31/ 01/ 2018 2
Sem nar on A
Quantum Leap

Towar ds

Reshapi ng

d obal
Know edge and

Ski ||

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

16 16 6 6

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

EPF, ESI EPF, ESI Schol ar shi p,
Counsel ling, Earned | earn

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
periodic review of financial position of the organization. Institution conducts
internal and external financial audit regularly. Internal Audit is conducted
with in the College. External Audit conducted at the end of the year. External
audi tors appoi nted by the managenent. Audit report and audited statenent of
accounts are discussed in college Governi ng Board.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Ni |

0

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Ag

ency

Yes/No

Authority

Academ ¢ Yes

Ti runel vel i
Di ocese

CsSl

Yes

Csl
Ti runel vel i
Di ocese

Adm ni strative Yes

Ti runel vel i
Di ocese

CSl

Yes

Csl
Ti runel vel i
Di ocese

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher

nmeet was organi zed.

6.5.3 — Development programmes for support staff (at least three)

Lab safety neasures awareness programe

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Nl

¢)ISO certification

Nill

d)NBA or any other quality audit

Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality

initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017 Bri dge

Cour se

07/ 08/ 2017

07/ 08/ 2017

12/ 08/ 2017

85

2017 A Two day
Wor kshop on
“Lesson Pl an
Witing and
Achi evenent
Test Constru

ction”

15/ 09/ 2017

15/ 09/ 2017

16/ 09/ 2017

2017 Communi cat

ion Skill

16/ 09/ 2017

16/ 09/ 2017

16/ 09/ 2017

50




Pr ogr amre

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

1. Gender
equity and
human rights 2.
Worren
enpower nents 3.

Rol e of
Education to
attain Gender

equity 4.
Wnen' s Day 5.
Legal Awareness
Programe about
Wnen rel at ed

| aws

13/ 09/ 2017

07/ 03/ 2018

126 20

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

LED Bul bs (approxi mately - 2)
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 5 5 Ni |l Nl Teacher 146
Educat ors |l ncl usi ve
and Educati on
Resour ce




| |Person |

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Cal endar 13/ 09/ 2017 Cal endar: The M ssion
of the Institution is to
devel op nodern youth as
responsi ble citizen by
i ncul cati ng human val ues
along with scientific
i nsight for which various
efforts are being done.
The Institution follow
the code of conduct of
TNTEU and the TDTA of
Tirunelveli Diocese. It
i's published every year
in the Cal endar which is
mai nt ai ned by every
menbers. (Principal
Teachi ng and Non teaching
Staff and Student
teachers). The code of
conduct of students is
al so available in the
prospect us.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

1. Mahat ma Gandhi 20/ 09/ 2017 21/ 03/ 2018 146
and Lal Bahadur
Shastri birth
Anni versary 2nd
Cct ober 2. Dr.
A. P.J. Abdul Kal am
birth Anniversary
15t h Cct ober 3.
Sardar Val | abhai
Patel birth
Anni ver sary 31st
Cct ober 4. Pandit
Jawahar | al Nehru
birth Anniversary
14t h Novenber 5. |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Medicinal Garden 2. Rain water Harvesting 3. Organic manure from plant /
trees | eaves and waste 4. e- waste is collected and is deposited and sal e 5.
Sprinklers for watering the garden and Canpus plants.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: Mentor - Mentee Progranme: 1. Each faculty nenber is assigned




with the task of nentoring around 10 of his/ her own students. 2. A speci al
time- slot with a classroomis allocated to each nentor for interaction with
his / her nentees. 3. For a ready reference nentors are provided with a
detail ed personal profile listing their contact details, personal strengths and
weakness future plans etc. 4. Mentor discuss issues |ike canpus disciple, dress
code, punctuality, attendance, exam nation preparation etc. 5. Mentors discuss
i ssues like road safety, healthy life styles, cleanliness, conservation of
wat er an energy, choice of careers. They are al so inforned about various
facilities and schol arships that are available. 6. Mentors keep track of the
academ c performance of nmentors and provi des necessary assistance/ gui dance. 7.
The overall programme is nonitored by a committee Best Practice: Value
Education Programe: 1. Tine slot is allotted in the norning assenbly session
every day for the values to inpart . 2. Teaching staff inpart val ues (gives
message) through scripture with some exanples of positive |iving and hunman
behavi oural trades. 3. Every Monday flag hoisting with pledge included. 4. The
programre al so has sessions on good nanners, stress and anger nanagenent,
Gender equality, problem of adol escence, Nation — buil ding, good governance,
forgiveness, integrity and humlity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv stjohnsedn. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Social Service : St. John’s College of Education adopted vill age Ponnakud
Teaching staff, Non Teaching Staff and students of Johnians visit to village
and conduct village canp . Through this canp Johni ans progranmmes involve 1.
Adult Education 2. Tree Plantation 3. Blood Donation 4. Anti Dowy Rally 5.
Anti Leprosy Drive 6. Aids Awareness Rally 7. Visit to old age honmes 8. Slum

cl earance

Provide the weblink of the institution

https://ww. stjohnsedn. org

8.Future Plans of Actions for Next Academic Year

We have planned to subscribe N — LIST for our College Library in the forth

com ng years and we have planned to upgrade our College library and Science
Laboratories by adding nore reference books and equi pnents respectively. Then we
have pl anned to upgrade our Conputer Lab by adding sone nore systens with
software installation and we have planned to upgrade our Psychol ogy Lab with new
apparatus. New departnments will be added (Conmmerce Conputer Science). The coll ege
continuously upgrade its facilities and infrastructure to respond to the changing
Pedagogi c.




